About ARI
» Aer Rianta International |
was founded in 1947 in [ Y
Shannon Airport )
» Aer Rianta International y Y

owns and manages duty
free and duty paid retail
outlets across countries
such as Canada, New
Zealand, India, and Cyprus
» Aer Rianta International
employs over 4,000
employees across their
many locations worldwide

Dublin Airport Authority plc
Udarés Aerfort Bhaile Atha Cliath cpt

» Aer Rianta International is a
subsidiary of the Dublin Airport
Authority

» Aer Rianta International sells
leading international and
national luxury brands

Type of work

» Involvement in various important retail operational
projects

» Short term and long term projects

» Recruitment and selection for Aer Rianta International

and the Dublin Airport Authority

Human Resource administrative work

Involvement in many key human resource projects

Short term projects and long term projects
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Going forward

-

» Motivated to finish my
time in NCI on a high by
achieving high grades

» Will utilise my improved
network for guidance
when making important
career decisions upon
graduation

» Determined to peruse the
type of career, In the type
of industry that | want

/lerRianta

Adam Seery
Retail Ops HR Intern

Skills | used and developed

> Teamwork

» Communication

> HRM
> Aviation
> Travel Retall

> Administration

» Public Speaking
» Networking

Place of Work
EAEE

»\Was based in 2 locations

» Terminal 1 in Dublin Airport ,.
» ARI head offices in Clarehall ‘ .
»Spent a great deal of time throughout Dublin Airports

campus, Including its central office in the old terminal

Biggest Achievement
» Involvement in daa’s equality training program

» Presenting it during the HR townhall

Co-workers

» Shared an office with a wide range of
professionals

» Terminal 1 | shared with the T1 retail ops
manager, the 4 T1 retail managers, the 2
retail business support executives, the Asian
market manager, and the retail sales support
manager

»In ARI’s head office | shared an office with 6
human resources professionals

»Some of these included a junior HRBP, head
of corporate & International, and Ireland’s
HBBP

Improved position

» 8 solid months of experience and exposure in the fields
and industry's of retail ops, HR, aviation and travel retail

» Clear vision of the career | want to pursue

» Detalled and strategic plan to pursue the career | want

» Improved CV
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